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Individual Employers who fail to remit regularly shall be subject to having this Agreement 
terminated upon seventy-two (72) hour’s notice in writing being served by the Union, provided 
the Employer fails to show satisfactory proof that delinquent payments have been paid to the 
Line Construction Benefit Fund. Copies of the seventy-two (72) hours' notice to be tendered to 
all employees of the Employer so notified. 
 
Changes in Line Construction Benefit Fund are to be consistent with other participating Local 
Unions. Should there be an increase in the contribution subsequent to the anniversary date of this 
Agreement, other than that delineated above, the contribution amount to the Line Construction 
Health Reimbursement Account shall be reduced by the amount of the increase.  In the event that 
there are no additional HRA Funds available, such additional increase will come out of wages. 
Should there be a reduction in contribution subsequent to the anniversary date of this Agreement, 
wages shall be increased by the amount of the reduction. 
 
The Health and Welfare provisions of this Article are applicable to Appendages "A", "A1" and 
"B", unless otherwise noted in the individual Appendage. 
 
9.02 The employer agrees to pay into a Benefit Fund, known as the Line Construction Health 

Reimbursement Account (HRA), as follows: 
 

$1.35 per hour from 9-4-23 
Reduce HRA to $1.10 per hour from 1-1-24 

$1.35 per hour from 9-2-24 
 

for all hours worked, for all employees covered by this Agreement. 
 

ARTICLE 10 
NATIONAL ELECTRICAL ANNUITY PLAN 

 
10.01. It is agreed that in accord with the IBEW-District Ten-NECA Individual Equity 
Retirement Plan Agreement entered into between the National Electrical Contractors 
Association, Inc., and the International Brotherhood of Electrical Workers on December 11, 
1973, as amended, and now delineated as the National Electrical Annuity Plan Agreement and 
Trust, that unless authorized otherwise by the National Electrical Annuity Plan ("NEAP"), the 
individual Employer will forward monthly to NEAP's designated collection agent an amount 
equal to: 
 

For Appendage "A"  
General Foreman, Foreman, Jy. Lineman and Jy. Cable Splicer - 25% of Gross Wages as 
defined in Article 3 of this agreement 
Substation Technician, Journeyman Tech and Lineman Pending Exam - $9.40 Per Hour Worked 
Traffic Signalman - $6.00 Per Hour Worked 
Apprentice Lineman 2 – 7, Substation Tech Apprentice 1 - 7 and Small Equipment Operator - 
$5.50 Per Hour Worked 













SIPARABILITY

Sltottld any ptorrision of this Agreement be declared illegal by auy eourt of corupetent
jurisdiction, such provisions shall irunediately become null and voicl, leaving the remainder of
the Agreement in full force and effect and flre parties shall, thereupon, seek to negotiate
substitute provisions which are in confolrnity with ttre applicable laws.

Tltis Agreenrent, together rvith tlre fbllowing attached Appendage "A", Append,age ,'A-1,r,

Appendage "B" sets forth the efiire contract. between the Ernployer ancl the Union and
supersedes all plevious understandittg arid agreenrents between thenr anci amendnrelts thereto,

SIGN FOR THE EMPLOYER:
Southwestern Line Constructors
Cliapter, National Eleotlical
Contractors Association, Inc.

Subject to the approval of the In.ternational
President of th6 Intomational Brotherhood
of Elech'icai Workers

SIGNE]] TIOR'TFIE UNION:
Local UnionNo. 66
Iutemational Brotherhood of
Electrical Workers

, Negotiating Chair' UR ALLEN, Business Manager'

BLL, Chapter Manager
INTERNATIONAL OFFICE . I.B.E.W.

January 11,2024
Kenneth Cooper,

lnternational President

Thk approval does not make the
lntematidrial a party to this
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